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Mictwily

IN THE UNITED STATES DISTRICT COURT VE Lo KO0
FOR THE DISTRICT OF COLORADO BBy 214 Fii 2: 53
Civil Action No. BY_ e
(To be supplied by the court) e R O E
Lori Chacon
, Plaintiff
V. Jury Trial requested:
(please check one)
X Yes ___No
Community College of Denver
Colorado Community College Systems .
, Defendant(s).

(List each named defendant on a separate line. If you cannot fit the names of ull defendants in
the space provided, please write “see attached” in the space above and attach an additional
sheet of paper with the full list of names. The names listed in the above caption must be
identical to those contained in Section B. Do not include addresses here.)

EMPLOYMENT DISCRIMINATION COMPLAINT

NOTICE

Federal Rule of Civil Procedure 5.2 addresses the privacy and security concerns resulting from
public access to electronic court files. Under this rule, papers filed with the court should not
contain: an individual’s full social security number or full birth date; the full name of a person
known to be a minor; or a complete financial account number. A filing may include only: the
last four digits of a social security number; the year of an individual’s birth; a minor’s initials;
and the last four digits of a financial account number.
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A. PLAINTIFF INFORMATION

You must notify the court of any changes to your address where case-related papers may be
served by filing a notice of change of address. Failure to keep a current address on file with the
court may result in dismissal of your case.

5366 Laredo St.. Denver, Colorado 80239
(Name and complete mailing address)

720-298-0068  orange4lori@yahoo.com
(Telephone number and e-mail address)

B. DEFENDANT(S) INFORMATION

Please list the following information for each defendant listed in the caption of the complaint. If
more space is needed, use extra paper to provide the information requested. The additional
pages regarding defendants should be labeled “B. DEFENDANT(S) INFORMATION.”

Defendant 1: Community College of Denver, PO Box 173363 PO Box 201 Denver CO 80217
(Name and complete mailing address)

303-556-2600
(Telephone number and e-mail address if known)

Defendant 2: Colorado Community College Systems, 9101 E Lowry Blvd, Denver, CO 80230
(Name and complete mailing address)

303-620-4000
(Telephone number and e-mail address if known)

C. JURISDICTION
Identify the statutory authority that allows the court to consider your claim(s): (check all that
apply)

X __ Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. §§ 2000e, et seq.
(employment discrimination on the basis of race, color, religion, sex, or national origin)

X Americans with Disabilities Act, as amended, 42 U.S.C. §§ 12101, et seq. (employment
discrimination on the basis of a disability)

X __ Age Discrimination in Employment Act, as amended, 29 U.S.C. §§ 621, et seq.
(employment discrimination on the basis of age)

Other: (please specify)
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D. STATEMENT OF CLAIM(S)

State clearly and concisely every claim that you are asserting in this action and the specific facts
that support each claim. If additional space is needed to describe any claim or to assert
additional claims, use extra paper to continue that claim or to assert the additional claim(s).
Please indicate that additional paper is attached and label the additional pages regarding the
statement of claims as “D. STATEMENT OF CLAIMS.”

CLAIM ONE:

The conduct complained of in this claim involves the following: (check all that apply)

failure to hire X _different terms and conditions of employment
X __ failure to promote X __ failure to accommodate disability
termination of employment X ___retaliation

X __other: (please specify) Constructive Discharge

Defendant’s conduct was discriminatory because it was based on the following: (check all that
apply)

X _race religion national origin X _age
____color sex X disability
Supporting facts:

I worked for The Community College of Denver (CCD) for 11 years. My supervisor Patty Davis
was the Executive Director of Human Resources (HR). I had observed and noted evidence of
discrimination from my supervisor regarding the employees as well as myself several times
throughout my employment at CCD. I told my supervisor if she didn’t change, | would report her
actions to the new President of the College which I had previously reported to the old President,
who did nothing to address the issues. To keep me appeased, she said she would upgrade my
position. I worked this position for 6 months and then when it came time to apply for my
position, which should have been a simple process, only open to CCD employees, my supervisor
then opened the position to everyone. The position was then given to a white male who was not
even close to having the experience or qualifications I had. I was devastated and when [ told my
supervisor how this could happen, she then said, “You can’t threaten me and then expect to be
rewarded!” She also made a reference to my disability which she felt could hinder me in the new
position. I quit and filed a grievance with the President’s office. I received a letter from the CCD
President Marielena DeSanctis after their investigation of my grievance and she said that the issue
[ presented was resolved and my supervisor Patty Davis was no longer working at CCD.

3
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Some examples of discrimination/retaliation by Patty Davies:

1. I was on a committee to hire an HR specialist. There were 4 candidates, a Hispanic man,
Hispanic woman, a black woman and a white woman. The white woman had the least HR
experience, and the committee recommended the other candidates to move forward. Patty
Davies overrode our recommendation and hired the white woman.

2. A Hispanic man applied for a job that he was qualified for but was the only candidate in
the pool. Patty Davies said that we needed to get more applicants in the pool and then she
hired a white woman for the position. But when a white woman applied for a position and
was the only applicant in the pool, Patty Davies did not say we needed more applicants in
the pool and when asked by me and another HR employee, Patty said that she can make
that choice. We said that was discrimination and she did not care.

Patty Davies would not promote any of the other 2 Hispanic HR employees but promoted

all the white HR employees. I was the only Hispanic promoted to higher positions but

only after [ threatened Patty Davies that I would go to the President of CCD and tell them
about the discrimination I have witnessed. Patty Davies would not promote me to any
position higher than generalist, but when the assistant director position became available
twice, Patty Davies direct appointed white HR employees who were under me and did not
have the qualifications for that position, but I did. When I addressed my concerns to Patty

Davies about this issue, she said that it might be better for me because my disability might

cause issues in this position.

4. When me and another Hispanic HR employee expressed our concerns regarding the better
treatment and hiring of only white HR employees to Patty Davies, Patty said “don’t worry,
I have hired a colored woman for the HR assistant director”. This was only after the 2
white candidates she wanted for this position declined the position due to other offers.

5. Patty Davies said she would promote me after I had told her I was going to lecave due to
the discrimination and bad treatment of myself and other minority HR employees. 1 was
doing tasks that were beyond the scope of the position I was in already. The position was
HR Technical Manager, and I was already performing the duties of this job for about 6-8
months. Patty Davies said that I would have to apply for the position, which was going to
be open to CDD employees only. After I applied for the position, Patty said that she was
going to open the position to everyone. I asked why when other HR positions that certain
white HR employees were applying for were not open to everyone. She said not to worry
because I was already doing the job and it was mine. I did not get the position; Patty
Davies gave the job to a white male who did not have the qualifications that did. When |
asked Patty Davies why this happened, Patty Davies told me “You can’t threaten me and
then expect to be rewarded”.

(U8

E. ADMINISTRATIVE PROCEDURES

Did you file a charge of discrimination against defendant(s) with the Equal Employment
Opportunity Commission or any other federal or state agency? (check one)

X __Yes (You must attach a copy of the administrative charge to this complaint)

No
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Have you received a notice of right to sue? (check one)
X Yes (You must attach a copy of the notice of right to sue to this complaint)

No

F. REQUEST FOR RELIEF

State the relief you are requesting or what you want the court to do. If additional space is needed
to identify the relief you are requesting, use extra paper to request relief. Please indicate that
additional paper is attached and label the additional pages regarding reliefas “'F. REQUEST
FOR RELIEF.”

I planned to work at CCD until I retired but due to the negative actions of my supervisor I felt [
had no other choice but to leave. I am requesting relief in the amount of $980,000. This would be
close to 12 years of my salary that I feel was taken from me.

G. PLAINTIFF’S SIGNATURE

I declare under penalty of perjury that I am the plaintiff in this action, that I have read this
complaint, and that the information in this complaint is true and correct. See 28 U.S.C. § 1746;
18 U.S.C. § 1621.

Under Federal Rule of Civil Procedure 11, by signing below, I also certify to the best of my
knowledge, information, and belief that this complaint: (1) is not being presented for an improper
purpose, such as to harass, cause unnecessary delay, or needlessly increase the cost of litigation;
(2) is supported by existing law or by a nonfrivolous argument for extending or modifying
existing law; (3) the factual contentions have evidentiary support or, if specifically so identified,
will likely have evidentiary support after a reasonable opportunity for further investigation or
discovery;/and (4) the complaint otherwise complies with the requirements of Rule 11.

2]
(Plamdtiff’s signature)

I ‘u[ 75
(Date) \ i
(Revised February 2022)
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(c) Attorneys (Firm Name, Address, and Telephone Number) Attorneys (If Known)
Pro Se Mary Nero
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V142 U.S.C 2000e and 28 U.S.C 1367(a)

Brief description of cause:
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AO 398 (Rev. 01/09) Notice of a Lawsuit and Request to Waive Service of a Summons

UNITED STATES DISTRICT COURT

for the
Lori Chacon )
Plaintiff )
v. ) Civil Action No.
Community College of Denver )
Defendant )

NOTICE OF A LAWSUIT AND REQUEST TO WAIVE SERVICE OF A SUMMONS

To:  Community College of Denver

(Name of the defendant or - if the defendant is a corporation, partnership, or association - an officer or agent authorized (o receive service)

Why are you getting this?

A lawsuit has been filed against you, or the entity you represent, in this court under the number shown above.
A copy of the complaint is attached.

This is not a summons, or an official notice from the court. Itis a request that, to avoid expenses, you waive formal
service of a summons by signing and returning the enclosed waiver. To avoid these expenses, you must return the signed
waiver within 30 days (give at least 30 days, or at least 60 days if the defendant is outside any judicial district of the United States)
from the date shown below, which is the date this notice was sent. Two copies of the waiver form are enclosed, along with
a stamped, self-addressed envelope or other prepaid means for returning one copy. You may keep the other copy.

What happens next?

If you return the signed waiver, I will file it with the court. The action will then proceed as if you had been served
on the date the waiver is filed, but no summons will be served on you and you will have 60 days from the date this notice
is sent (see the date below) to answer the complaint (or 90 days if this notice is sent to you outside any judicial district of
the United States).

If you do not return the signed waiver within the time indicated, I will arrange to have the summons and complaint
served on you. And I will ask the court to require you, or the entity you represent, to pay the expenses of making service.

Please read the enclosed statement about the duty to avoid unnecessary expenses.

I certify that this request is being sent to you on the date below.

Date:

Signature of the attorney or unrepresented party

Lori Chacon

Printed name

5366 Laredo St
Denver, Colorado 80239

 Address

orangedlori @yahqq.qpm ]
E-mail address
720-298-0068

Teleph;)né number

[ Feset |




Case No. 1:23-cv-03110-PAB-TPO Document 1-3 filed 11/21/23 USDC Colorado
pglofl

AO 440 (Rev. 06/12) Summons in a Civil Action

UNITED STATES DISTRICT COURT

for the
)
Lori Chacon ;
)
Plaintiff(s) )
v. ; Civil Action No.
Community College of Denver ;
Colorado Community College Systems )
)
Defendant(s) )

SUMMONS IN A CIVIL ACTION

i Community College of Denver
To: (Defendant’s name and address) 34161240 Community College Systems
9101 E. Lowry Bivd
Denver, Colorado 80230

A lawsuit has been filed against you.

Within 21 days after service of this summons on you (not counting the day you received it) — or 60 days if you
are the United States or a United States agency, or an officer or employee of the United States described in Fed. R. Civ.
P. 12 (a)(2) or (3) — you must serve on the plaintiff an answer to the attached complaint or a motion under Rule 12 of
the Federal Rules of Civil Procedure. The answer or motion must be served on the plaintiff or plaintiff’s attorney,
whose name and address are:

If you fail to respond, judgment by default will be entered against you for the relief demanded in the complaint.
You also must file your answer or motion with the court.

CLERK OF COURT

Date:

Signamre'(g/ Clerk or Deputy € lerk
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EEQC Form 5 (11/09)
CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974. See enclosed Privacy Act E FEPA
Statement and other information before compieting this form.
: [x] eeoc 541-2022-01381
Colorado Civil Rights Division and EEOC
State or local Agency, if any
Name (indicate Mr., Ms., Mrs ) Home Phone (Incl. Area Code) Date of Birth
Ms. Lori Chacon 1968
Street Address City, State and ZIP Code

5366 Laredo St Denver, CO 80239

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That | Believe
Discriminated Against Me or Others. (/f more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (Include Area Code)
Community Coliege Of Denver 501+ (303) 556-2600
Street Address City, State and ZIP Code

1201 5Th St Denver, CO 80204

Name No. Employees, Members Phone No. (Include Area Code)

Street Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es) ) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest

[:] RACE [:] COLOR D SEX D RELIGION NATIONAL ORIGIN 01-01-2014 08-31-2021

m RETALIATION l:] AGE DISABILITY [:l GENETIC INFORMATION
D OTHER (Specify) D CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)).
I began working for the organization named above in 2010, my most recent job title was Senior Human
Resources Generalist. I successfully performed my duties throughout my tenure, and was directly supervised
by the Director of Human Resources at all relevant times. I have a disability, as defined within the meaning of
the relevant statute.
Throughout much of tenure my supervisor subjected Hispanic employees to less favorable terms/conditions of
employment including, but not limited to, promotional opportunities. Other Hispanic employecs, and 1, have
made formal complaints to the organization about my supervisor’s discrimination beginning as far back as
2014.
Many times during my tenure 1 witnessed her engage in such discriminatory behavior as: she would either not
announce an open position or make aware such an opening to only select (white) personnel, she would hire
less qualified white employees instead of better qualified Hispanic applicants, insist an open position be re-
advertised to gather more applicants when there was only one (1) Hispanic applicants, but she did not apply
that same standard to other hiring decisions.
[continued on next page]

| want this charge filed with both the EEQC and the State or local Agency, if any. | NOTARY — When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with their

procedures. | swear or affirm that | have read the above charge and that it is true to

| declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
{month, day, year)

Date Charging Party Signature
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EEOC Form 5 (11/08)
CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by he Privacy Act of 1974. See enclosed Privacy Act D FEPA
Statement and other information before completing this form.
EEOC 541-2022-01381
Colorado Civil Rights Division and EEOC

State or local Agency, if any

THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)):

[continued from previous page]

On or about August 12, 2021, I was told that | was denied a promotion for a job | had performed on an interim
basis for eight (8) months already. The successful applicant submitted a three-sentence-long application and
listed no relevant supervisory experience as required for the position.

Due to the ongoing discrimination I submitted my resignation on or about August 16, 2021, providing notice
and stating my desired last day of work would be August 31, 2021. However, in a change of business practice
my computer access was turned off the next day. The organization would normally only do that if an
employee was terminated.

I complained of discrimination to the Chief Human Resources Officer, Chief Financial Officer, and the
President, however, they took no substantive actions to stop he discrimination and it continued.

[ believe that a class of Hispanic employees, including me, have been discriminated against due to our
national origin and in retaliation for engaging in protected activities in violation of Title VII of the Civil
Rights Act of 1964, as amended. Further, that I believe | have been discriminated against due to a disability in
violation of the Americans with Disabilities Act of 1990, as amended.

| want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY ~ When necessary for State and Local Agency Requirements
will advise the agencies if | change my address or phone number and | will
cooperate fully with them in the processing of my charge in accordance with their

procedures. I swear or affirm that | have read the above charge and that it is true to

I declare under penalty of perjury that the above is true and correct. the best of mv knowledge. information and belief.
SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
{month, day, year)

Date Charging Party Signature




Case No. 1:23-cv-03110-PAB-TPO  Document 1-4  filed 11/21/23  USDC Colorado

. pg3of3
ARGE OF DISCRIMINATION Charge Presemed Ta Aoyt en) Charge Neda)
: m’ﬁ;mwma Y Sep seetsod Priswy Aot BEOU 3412012411151
£ an b snfigomive: bt semphin s b
Nt Applicably aod FEOC
Sy e boesd Agemar: of sy

dixcrimnation 1 submitied my ressgoation Un #

if an employer was iememated. | complat
g:w W%&mwgm zaﬁm“:: :::x:m arpsn el in robistiun for cogpiag {n pratectod aslivitics in violation o Trje V1
Rights Act of 1064, as smended. Furtber, ot [ eiieve |
Disabilinies Act 6f 1990, s emeruled,

gl i H i vy protectad class, ond okt me that i would look good foe her demagrapbics. Dhne ta the anguing

o dlified applican, who was aunds ¢ about August 16,2021, providing notics aed sesting my desiced tast day of work would be Auge
) rwever hang practice sy computer seoess was taried off the next day. The organizativn would normally anty dothat
A i ; Mm'm of gﬁcn};‘tmuh;:m o ey Chiel Humas Resoucos Officer, Cheel Fuanow! Oifiear, and i Presaden,
te discriounation and 1 contmued. T believe that 3 claas of Hispawe empleyees, meluding e,

| ol the Covl

Brve bien dmcﬂmimww&t for 8 Sinabdlity in wiolaion of the Americans wilk

Vs thive it Slod wilk both the EXIC und the Suxie o ol Agency. f mey. T wilsdvisg |
B ngenciea i Tl iry aidness o plnor aurmbey wad | oill cooparte Sty weth thes e |
e poocesiig of oy chargs in secantaoor wilh Ui procedeeon -

{ dhoriure: smwler poully of perjuty H the abuve v e and eaeran, of oy kwomlede, brfornamtion amd beliof
s SIGNATURE CF COMPLAINANT
o3 {wff&:} ™ i
ST A o ‘
_M W‘ Zi- i g..!‘q“{k b SUBSCREED  AND WO TD BEFORE ME
P i Coenrsk. oy’ Fowrd
L / Clarging Farw Sy

#

1 owoar ot afTerm ik § hirve rood the sbove charpr srd hat 8 is tre bo the best

Ty DATE




Case No. 1:23-cv-03110-PAB-TPO Document 1-5 filed 11/21/23 USDC Colorado
pglofl

EEOC Form 161 (11/16) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DismiSSAL AND NOTICE OF RIGHTS

To: Lori Chacon From:  Denver Field Office
5366 Laredo St 950 — 17™" Street

Denver, CO 80239 Suite 300
Denver, CO 80202

D On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEOC Charge No. EEOC Representative Telephone No.
Philip Gross,
541-2022-01381 Enforcement Manager (720) 779-3637

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEQC; in other words, you waited too long after the date(s) of the alleged discrimination
to file your charge

X OOOO

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

N

Other (briefly state)

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VI, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
fawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
before you file suit may not be collectible.

On beptalf of the Commission

August 31, 2023

Enclosures(s)

(Date Mailed)

Amy Burkho%f,/
Field Office Difector

cc COMMUNNITY COLLEGE OF DENVER





